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Overview

e Vital role in supporting the organisation to achieve it’s goals.

e Contribute to the direction and to ensure long-term sustainability with regards to
the interests of EHA members.

Role Requirements

e Provide an independent and objective perspective to the Executive committee to help
make a positive contribution to the success and growth of the EHA

e Act as an ambassador and champion for the respective hospitality sector, representing
the views of the EHA to members, the wider business community.

e Attend Executive committee meetings and participate in working groups and other
project groups as necessary

e Arrange a minimum of quarterly keeping in touch/communication meetings with the
business group represented.

EHA Role Essential skills & Knowledge

e Current and/or relevant experience in Hospitality Tourism or Trade

e Aninterestin the needs and welfare of EHA members

e A proactive attitude to engage with and providing appropriate support to EHA members

e Anunderstanding of the issues facing the Hospitality and tourism industry

e The ability to establish and maintain boundaries

e The ability to liaise effectively with relevant agencies and professional bodies as required
e Anunderstanding of the voluntary role and the responsibilities and boundaries it entails

e A commitment to volunteer with the Executive Committee for a minimum of 12 months



